This is the last in a series of nine papers making up a special issue of Communications of the AIS in-PA). This paper reports on knowledge gleaned from the conduct of the sub-studies that comprise the IS-in PA project. In particular, there is analysis of the specific research artifacts developed for the individual sub-studies reported in this special edition. It is proposed that the methodological learnings derived from this project will be of benefit in the replication and extension of this project to other regions of the world. The paper addresses a key aim of the IS-in-PA, involving the development and application of a process of evidence collection and review transferable to other studies tracking diffusion of the IS discipline.
I. INTRODUCTION
This paper is the last in a series of nine papers making up a special issue of Communications of A key study aim was to evolve and apply (and pilot "test") a process of evidence collection and review, for future extension and possible replication within the Pacific Asia region and across the other world regions. This was to some extent in attention to past concern expressed (e.g. by Phillip Ein-dor in [Gable 2002] ) with the lack of a methodology and indicators for tracking diffusion of the IS discipline. It was posited that the establishment of measures and indicators of the state of IS, and a baseline snapshot of its current state (a rich description), will facilitate tracking of the state and will assist in monitoring the effect of initiatives to promote IS as a discipline. Thus, an overarching aim of the study is to contribute to a general methodology with which to describe and monitor the evolving state of the IS discipline in any region or country.
In the course of the IS-in-PA study, a wide range of research artifacts has been developed. More detailed versions of the artifacts referred to in individual sub-studies are reported here, more detailed than appropriate in the sub-studies themselves. This approach is supportive of the aim to 
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II. METHODOLOGICAL LEARNINGS REPORTED
Methodological learnings reported here are of the form: a) instruments; b) processes; and c) insights. Discussion is around the following methodological artifacts: (1) State Case Study Protocol; (2) SWOT Protocol; (3) IS Placement Survey Instrument; (4) Historical Placement of IS Survey Instrument; (5) IS Research Issues Survey Instruments; (6) The ACIS e-Proceedings and EndNote Database; and (7) The MISRC-AIS Faculty Directory -Representatives Hierarchy.
It is acknowledged that the methodological (or research) artifacts reported herein vary in the extent of their validation to date. The overall study was exploratory and descriptive. All have been subject to extensive "face validity" testing.
(1) The State Case Study Protocol evolved over the course of seven Australian state/territory case studies and six Pacific Asia state case studies (though mostly in parallel rather than as a succession of learnings); (2) The SWOT Protocol has been applied across two Australian and two Korean universities; (3) The IS Placement Survey Instrument has been applied comprehensively across all Australian and Korean universities; (4) The Historical Placement of IS Survey Instrument has been fully detailed for two Australian and two Korean universities; (5) The IS Research Issues Survey Instrument has been more rigorously validated statistically; (6) The ACIS e-Proceedings and EndNote Database are complete and accessible; and (7) The MISRC-AIS Faculty Directory -Representatives Hierarchy has yet to be instantiated. Table 1 lists the main methodological artifacts deriving from the study and their sources. Subsequently, each is discussed in terms of: a) detailed description; b) the process of use; c) what worked well; d) what did not; and e) what might be done differently next time. It is acknowledged that the thorough and rigorous validation of any single methodological artifact for repeatability should entail close adherence to a well-documented design science approach [March and Smith 1995] . While attention has been paid to rigor of the design and evaluation of the artifacts, study resource limitations have not allowed as careful and thorough a validation process as would have been ideal.
STATE CASE STUDY -PROTOCOL
Yin [2003] argues for the use of a case study protocol to guide any study employing the case study method. To this end, a state case study protocol was developed for use by study team members (variants evolved across both the IS in Australia (IS-in-Oz) and IS-in-PA studies -see Appendix II).
This case study protocol, the main IS-in-PA (and IS-in-Oz) evidence collection instrument, was intended to improve:
• comparability across the states;
• consistency across the individual case studies; and • efficiency in the conduct of the case studies, with potential for data gathering and some analysis being delegated to research assistants or other junior researchers.
Yin strongly favours building a protocol around relevant theory. The protocol is underpinned by a framework developed by Ridley [2006] , which is based on the theory of the development of disciplines. In practice, the Ridley framework was refined in parallel with the data gathering and analysis for the individual Australian state case studies. Thus, data gathering in most Australian states was guided by a partial version of the final framework, incorporating two main constructs:
(1) degree of professionalisation as a discipline and (2) maturity as a scientific field. Both derive from Whitley's theory of scientific change [1984a, 1984b] . The protocol explores the professionalization construct through questions relating to the level of reliance on local
The State of the IS Academic Discipline in Pacific Asia: Methodological Learnings by G.G. Gable and contingencies. Similarly, levels of maturity as a discipline are explored through questions relating to perceptions of IS as a separate identity and questions on uniformity of curriculum content across universities. The case study protocol draws on General Systems Theory [Ackoff 1971] . It also embraces principles relating to the relationship between form and function, as explored by people like McFarlan, Nolan, and Norton [1973] . The means by which these concepts are embodied in the case study protocol are outlined in Gable's [2007a] contextual analysis paper in this special edition.
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The Evolution of the Case Study Protocol: The case study protocol (Appendix II) represents "the main research mechanism" for the six IS-in-PA case studies reported in this special edition (and for the seven Australian "pilot" case studies) and, thus, some background on its evolution is potentially instructive for researchers wanting to settle on a protocol to guide follow-up case studies in other regions of the world (or elsewhere in PA or replications over time).
In its earliest draft, developed in preparation for the Australian pilot case studies, the case study protocol lacked an explicit theory framework. Instead, it relied solely on the principles of General Systems Theory and of "form influencing function" to guide the data gathering and analysis. Onto this preliminary draft a stronger theory base was added, based on a framework developed by Ridley [2006] . In actuality, the Ridley framework was refined over the course of the Australian study. The framework relates the state of IS to the concept of the development of a discipline. The early versions of the framework relied heavily on Whitley's [1984b] Theory of Scientific Change, emphasizing independence of local contingencies as a significant indicator of discipline maturity, and looking to distinctive terminology and broad status of discipline leaders as other indicators of professionalization and maturity. Later versions considered further dimensions, such as an agreed body of knowledge, in the evaluation of the maturity of IS as a discipline.
The case study protocol employed by the IS-in-PA team was a modified version of the protocol developed for the Australian pilot case studies. However, data gathering by IS-in-PA research team members commenced while the Australian pilot case studies were still in progress. Hence, the IS-in-PA case studies also experienced some variations in versions of the protocol as the Ridley framework continued to evolve.
The Queensland Pilot:
To guide the direction of the Australian state case studies, a pilot case was conducted in the Australian state of Queensland. The early version of the case study protocol was followed carefully in data gathering and analysis. In the initial Queensland write-up, additional contextual information was provided (e.g. explanation of the motivation for the single Queensland state study in relation to the larger Australia-wide study and the foreshadowed Pacific-Asia study) to enable the report to stand alone for review and reference purposes. The write-up of the Queensland pilot case study was then made available to Queensland interviewees and to all team members, across the states, for feedback. To the same end, the report of the Queensland study was subsequently made available to the IS-in-PA research team on the team Web site. The approach adopted in the Queensland pilot was endorsed as appropriate for the other Australian states. This pilot approach to the case studies proved an effective tactic, both for the pilot study and the IS-in-PA study.
General Learnings from the Queensland Study:
The Queensland case study provided a first trial of the case study protocol established to guide the pilot Australian case studies. In conducting this Queensland study, there was recognition by the researchers of the intention to reflect on the procedures followed and the outcomes achieved; this and the other Australian studies were to inform subsequent, broader studies into the state of the Information Systems discipline.
A useful learning from the Queensland study relates to the approach to data gathering that had been proposed in the study protocol. The intention had been to have interviews with at least one key person from each university in the state as the prime source of data. These interviews were planned to take about one hour each. In the event, arranging face-to-face interviews at two of the Queensland universities proved impractical. For both James Cook University and the Australian Catholic University, telephone interviews were used, followed up by interview notes and other exchanges by e-mail between the researcher and the interviewees.
For the Pacific Asia study and future studies elsewhere, a revised study protocol has been prepared to accommodate telephone interviews. In addition, out of recognition of the large time requirements for interviewing where there are many universities involved in the study, a survey instrument has been prepared as a substitute for each interview. The instrument attempts to provide some of the richness of an interview by minimizing questions seeking specific numerical
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The use of a theory framework to guide the data gathering and analysis, based on "the emergence of a discipline," proved most helpful to the conduct of the Queensland study. In fact, the framework adopted for the Queensland study was based on an early version of the framework outlined by Ridley [2006] . Progressive refinement of this framework, in light of the experiences in the Queensland study, and other state studies, has been useful for the Pacific Asia study and will prove valuable for similar future studies.
SWOT -PROTOCOL
Of particular interest across the IS-in-PA sub-studies has been the administrative location of the IS discipline group within universities, and its possible implications. This relevance was explored through the conduct of a SWOT (Strengths, Weaknesses, Opportunities, and Threats) analysis of four universities (see Table 2 ) as reported in Gable et al. [2007] .
SWOT is a framework for analyzing strengths, weaknesses, opportunities and threats [Johnson et al. 1989 ]. The strengths and weaknesses are based on an internal audit of the organisation. The opportunities and threats relate to environmental factors that need to be taken account of in planning strategic actions. Opportunities represent environmental factors that can be beneficially exploited, while threats need to be considered because of their potential to damage the organization. The origin of SWOT as an analytical technique lies with the growth of strategic planning in the 1960s. SWOT was developed as an attempt to address perceived shortcomings in strategic planning outcomes [Mintzberg 1994 ]. Specifically, SWOT and its variants [Weihrich 1982; Houben et al. 1999] sought to provide a structured basis for planning strategic action [Bourgeois 1996; Pearce and Robinson 1997] .
Ridley [2006] suggests that "social processes" contribute to the development of a discipline; Ridley cites Introna's [1993] view that IS can only claim to be an independent discipline when "status has been conferred by institutional practices ... (including) the ability to form departments, appoint chairs ..." The administrative placement of the IS discipline groups in universities has the capacity to both influence and reflect the mechanisms of control referred to by Ridley.
Seeking to minimize redundant effort and maximize comparability of findings, a simple protocol for the conduct of the SWOT analyses was developed and is included as Appendix III. It is acknowledged that the protocol evolved somewhat across its four executions, Appendix III representing its final form. Figure 1 following summarizes the protocol's contents.
From the SWOT analyses conducted at two universities in Korea and two in Australia (see Table  2 ), it appeared that there were two main factors related to IS placement that impacted the mechanisms of control referred to by Ridley [2006] . While one of these factors is the matter of whether the IS academic group is located inside or outside a business faculty, the other, equally important issue is the extent of autonomy available to the IS group, whether inside business or not. To maximize data on the interplay of these two factors, inside/outside business, autonomous/non-autonomous, it is desirable that SWOT analyses be conducted at a wide range of universities. Only then can more definitive statements be made about the significance of different placement options for IS academic groups. The SWOT protocol documented in Appendix III can act as a useful guide, and checklist, for researchers seeking to further explore the interplay of these factors relating to the administrative placement in universities of the IS group.
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CURRENT LOCATION OF IS -SURVEY INSTRUMENT
While the placement of the IS group in universities can reveal much about the mechanisms of control available to IS academics, university structures are constantly changing. In order to further evaluate the current placement of Information Systems academic groups in universities in Australia, a tabular form (Table 3) 1 was sent to a senior IS academic at each university in Australia, requesting that they "Enter the name of the IS administrative organisational unit (AOU) within your university in the appropriate column under 'Location of Information Systems within the University.' In the same row, also enter the actual names of all higher levels of the university under which the IS unit resides, including the name of your university. Finally, in the right-hand columns under 'Generic Levels within the University' enter the generic level names used at your university." A similar form and procedure were employed by Lee [2007] to document the placement of IS in Korean universities. Again, there is merit in having researchers use this survey instrument to establish the pattern of IS placement in universities in other regions of the world. Results are reported across several papers in the two special issues [see Table 1 above]. Generic Levels within the University Location of IS within the University
HISTORICAL PLACEMENT OF IS -SURVEY INSTRUMENT
While the IS Placement Survey Instrument described in the preceding section captured the "current" administrative location of IS and was administered comprehensively across all Australian and Korean universities (mainly as part of the SWOT activity), the more demanding form in Appendix IV was administered selectively to the four universities involved in the SWOT Analysis. Table 4 is an example of a form completed at Queensland University of Technology (QUT). Changes over time in the administrative placement of the IS academic group in each of the two Australian universities and the two Korean universities studied in the SWOT analyses provided useful insights into changes in the levels of autonomy and control. More widespread data gathering on the history of IS placement in universities across a geographical region offers the basis for making fruitful analyses of changes in one important indicator of the state of the IS academic discipline. The survey instrument shown in Table 4 has been demonstrated as effective in gathering this historical data.
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Early, grand intentions to administer this survey extensively across universities in Australia were quickly dashed. Accurate and comprehensive completion of the form requires long-term recollection of changes that are unlikely to be documented in one place. While there are universities at which a long-standing member of the IS group has complete recollection, reconstruction of such details is more often likely to require multiple interviews and careful probing and cross-checking.
In practical terms, the completion of the table is a relatively time-consuming task even when people with the requisite knowledge are readily available. This has proved to be a handicap in the application of the survey instrument and one that other researchers should take account of. The potential value of the data that can be collected should serve as the counterpoint for this shortcoming. [Gable, Stark, and Smyth 2007] 2 report results of an international study of the key issues facing Information Systems researchers. That sub-study, employing a variant of the Delphi method, entailed two surveys to first identify (Appendix V.) then rank (Appendix VI.) the issues. Though the vast majority of responses were to the Web-versions of the two instruments, responses were also received as e-mail attachments (Word version) and hardcopy.
IS RESEARCH ISSUES -SURVEY INSTRUMENT
Survey results identified a consistent and unified group of issues facing most researchers surveyed, regardless of location or research orientation. The results suggest that a reliable and valid instrument is available to measure key issues facing IS researchers. Further work to broaden the relevance to all regions is suggested.
THE ACIS E-PROCEEDINGS AND ENDNOTE DATABASE
Two research artifacts deriving from the ACIS Archival Analysis reported in Gable [2007] are: (1) electronic copy of the full set of ACIS proceedings, and (2) and EndNote database of those proceedings. Special thanks to Karen Stark, whose perception of the value from these deliverables, and whose dedicated efforts enabled the task to be completed. The e-copies of the proceedings, together with the EndNote database established, appear to offer an excellent basis for ongoing archival research.
ISWORLD FACULTY DIRECTORY -REPRESENTATIVES HIERARCHY 3
From the outset, the value, both long-term and to the study, from a current and complete worldwide directory of IS academics was clear. Thus, one of the originally proposed sub-studies (in the original IS-in-PA study proposal to AIS- [Gable, 2002] ) was an update and archival analysis of the MISRC-AIS Faculty Directory data at http://www.MISRC-AIS Faculty Directory.org/ (often referred to as the "ISWorld Net Faculty Directory"). Though carefully documented early on 4 , for a range of reasons this sub-study was not further pursued within the IS-in-PA study. It is, regardless, reported herein as a task highly worthy of attention. Specific benefits suggested from such a holistic update of the directory data were:
• in its own right, as a means of updating and improving the online directory;
• as a source of evidence for archival analysis;
• for establishing a network of participants in the multi-country case study;
• as a possible "embedded" survey within each country case study; and • as a means of insuring as comprehensive and accurate a database of contacts for the purposes of the research issues study.
In concluding this section, it is noted that PACIS has, from its inception, employed a committee of country representatives (CRs) to advise PACIS executive and promote PACIS in their respective countries. This committee had fallen somewhat into disuse, and, with recent adoption of the new PACIS charter, no longer formally exists. PACIS executive will, regardless, I expect, be interested in employing such an AIS managed committee of CRs to again promote PACIS in the region. Also, the CRs may be appropriate people to periodically invite to PACIS Executive to represent country views on various matters, including hosting PACIS in future years.
III. CONCLUSION LIMITATIONS
Though much effort has been expended and much data gathered, the study team has, of necessity, had to be highly selective. Other kinds of evidence, beyond extension and replication of data collections from the artifacts described previously, that would usefully inform ongoing discussion on the evolution of the IS academic discipline in Pacific Asia and other world regions, had been intended.
The overall study, however, has run far longer than originally anticipated, with final closure extending over several months. Though integrative analysis across the various sub-studies was never planned, there was always a hope that this would follow naturally, almost as a by-product of the various efforts. This has not transpired, and time has run out. Some effort has gone into the development of a draft cross-case analysis or meta-analysis (across all sub-studies) protocol. Further effort is required here; perhaps a good starting point for the next team to grab the baton.
POSSIBLE FUTURE RESEARCH
As stated at the outset, a main aim of the IS-in-PA and IS-in-Oz studies has been to accumulate knowledge about the things that best promoted insight and understanding and those that tended to inhibit or restrict such insight and understanding in the course of the projects. Such knowledge has the capacity to smooth the path for others seeking to examine the state of IS in other places or at later times. With this in mind, it is hoped that the existence of the attached instruments and recording of related experience, will encourage ongoing follow-on research into the state of Information Systems around the world. Some specific research projects include:
R.W. Smyth
• Extension and further validation of approaches employed;
• Replication of these sub-studies across time in the same countries/states/territories and evaluation of change; • Replication of the sub-studies in further countries/states/territories of the Pacific Asia region; • Replication of the sub-studies in further countries/states/territories of the other world regions; • Administration of entirely new evidence collections (as listed in the section preceding) and related analysis across the countries/states/territories of any or all of the world regions; • More intensive attention to meta-analysis across the various evidence collections.
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Shaded ovals in Figure A -1 represent those components completed in the first execution, with results reported in this special issue of CAIS. Unshaded ovals represent components in progress (i.e. Mainland China case study), and dashed ovals represent components soon to commence.
The largely exploratory and descriptive state case studies employed a common research framework [Ridley 2006] . The framework considers the current and past state of IS in Pacific Asia universities from the perspective of the development of a discipline. The framework was guided by Whitley's Theory of Scientific Change [1984a, 1984b] . It suggests that there is an inverse relationship between the impact of local contingencies and a discipline's degree of professionalism and maturity.
Given the descriptive and exploratory character of the overall study, the team harboured no illusions regarding the ultimate completeness of issues to be identified, related evidence to be gathered, and analyses to be conducted. It was acknowledged that the study offers a mere starting point for ongoing monitoring of the state of IS in the Pacific Asia region. Regardless, efforts were made to achieve some level of representativeness of the evidence and perspectives reported: (1) Selection of the study team -sought region-wide representation. This suggested R.W. Smyth state-based case reports. Senior and well known IS academics were approached. (2) Interviewees received an early draft of the state report in which their views were recounted. On the basis of feedback, changes were implemented by the state teams. (3) Selected "within state" local experts were sent a copy of the draft state report for review, aims being to: minimize potential adverse reaction from perceived misrepresentation, try to ensure the report is as representative of the state as possible, enrich the report with further insights, and ensure the process of peer-review results in papers of strong academic standard. (4) All authors on all papers of the special issue reviewed the complete draft special issue.
APPENDIX II. -A MULTI-STATE CASE STUDY PROTOCOL THE STATE OF THE IS ACADEMIC DISCIPLINE IN THE PACIFIC-ASIA REGION
Overview of the Multiple Case Study -The project involves a study of the Information Systems academic discipline in several states of the Pacific-Asia region. From individual case studies, and resultant reports, in each of the selected states of the region, a multiple case study report will be prepared to be published in Communications of the Association of Information Systems (CAIS). This research project builds on a preliminary, similar study across Australia.
The Study Team
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Purpose of the Case Study Protocol -Since the individual state case studies will be undertaken by separate researchers, this protocol seeks to be somewhat more detailed than might otherwise be necessary. It is hoped that this protocol will facilitate some:
• consistency across the individual case studies; and
• efficiency in the conduct of the case studies, with potential for data gathering and some analysis being delegated to research assistants or other junior researchers.
The protocol draws heavily on the approach suggested by Yin [2003] , incorporating some of the ideas of Walsham [1995] . In particular, this protocol seeks an interpretive approach directed at what Walsham calls "rich insight."
Type of Case Study -Each case study should be viewed as an opportunity to collect and record perceptions of the interviewees (as well as other forms of evidence). In keeping with an interpretive slant, subjectivity on the part of both the interviewees and the researchers is accepted. The case studies are to be descriptive and to focus on perceived points of differentiation across universities within a state (other, more readily comparable data may be available from existing surveys). This protocol is underpinned by a framework based on the theory of "development of disciplines" as articulated in a draft paper by Gail Ridley of University of Tasmania. The framework is used to guide data collection and analysis and provides a theoretical context for a study of the nature and change of IS in the Pacific-Asia region. It is expected that a historical perspective on the evolution of IS in each university will inform the current state of IS in the university and across the state.
Background to the Current Study -This Pacific-Asia multi-case study (AIS-in-PAR) follows on from an earlier pilot study across Australia. This AIS-in-PAR study seeks to draw upon, and complement, other recent, or planned, studies of the state of the IS discipline, notably those of Avgerou et al. [1999] .
The AIS-in-PAR study is motivated from a recognition that Information Systems (IS) as an academic discipline is at varying stages of evolution across the states of the Pacific Asia Region (PAR), with wide variation. Its evolutionary path, too, has been highly varied, resulting in IS having more or less of a definable existence as a separate discipline. IS activity in some states of the PAR is under-represented in the world IS community -because it is not recognised or because it does not exist? A further more general problem is the lack of a methodology and indicators for tracking diffusion of the IS discipline and AIS around the world. Improved understanding of the unique aspects of IS in the states of the PAR will enable more targeted and effective AIS initiatives to grow and enhance the discipline in the region. The establishment of measures and indicators of the state of IS, and a baseline snapshot of its current state, will facilitate tracking of the state and monitoring of the effect of initiatives to effect improvement.
Theoretical Framework -There is a body of knowledge that suggests that many of the characteristics of IS are consistent with those observed across emerging disciplines in the early stages of their development. For example, in the early evolution of management as a discipline, some of the characteristics that manifested themselves at that time have been seen more recently in the development of IS. Some of these characteristics include:
• A heavy reliance on reference disciplines
• A paucity of theory specific to the discipline
• A perceived lower status than for established disciplines, leading to the adoption of methods from the higher status disciplines
• Limited numbers of textbooks that review the discipline
• Poor definition of the boundaries of study
• Incorporation organisationally as a sub-set of an established discipline.
The theoretical framework proposed for this study is based on two constructs: (1) degree of professionalisation as a discipline and (2) maturity as a scientific field. Both are derived from Whitley's theory of scientific change [1984a, 1984b] .
The first construct concerns the degree of "professionalisation" of the discipline, which is expected to increase as the impact of local contingencies decreases. Where a discipline is not highly professionalised, local contingencies such as political pressures, have high impact. Consequently, the degree of professionalisation of IS can be evidenced by the extent of variation in the nature of its research among the states of the Pacific-Asia region over time and at present.
The second construct has been derived from Whitley's three conditions for the establishment of a distinct scientific field:
1. Scientific reputations both become socially prestigious and "control critical rewards" i.e. those in the discipline have the potential for prestige and power through prominence in that discipline;
2. Standards of research competence and skills become established; 3. A unique symbol system is developed that allows the exclusion of outsiders and unambiguous communication between initiates within the discipline. Where face-to-face interviews are impractical, telephone interviews will suffice. They will normally be of shorter duration (30 minutes plus) than the face-to-face interviews.
Approach to Data Gathering
Ethical Considerations -You should ensure that all interviews are conducted with due concern for the ethical standards that guide research procedures at QUT and at your university. Prior to commencement of the interview, you should seek from interviewees their written approval to participate in a recorded interview. You should retain one copy of the signed consent, to be stored with the interview recording. The recorded interview need not be transcribed. The recording should be referenced by the interviewer to assist in the preparation of summary interview notes. Ethical clearance for the study will be sought from QUT's Human Research Ethics Committee. Additionally, ethical clearance for all study team members should also be sought through your own university's human research ethics group.
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Preparation for the Interview -Prospective interviewees should be selected from academics within each (if possible) university running IS courses in your designated state. A minimum of one interviewee per institution is recommended where this is practical. In states where there are many universities, a feasible approach to data gathering might involve just three or four "full" interviews supported by shorter interviews in the other universities. Where all universities cannot be canvassed, some appropriate logic for selecting a sub-set must be applied. Where resources permit, it will be useful to interview more than one person from each university as a means of gaining a more balanced perspective. In states with few universities, one-to-one interviews may be better replaced by focus groups.
Commencement of Interviews
1) Start the interview by introducing yourself and explaining the purpose of the interview viz. to gather data on the state of IS in universities in the state. Emphasise we are particularly seeking broad perceptions on points of differentiation in the approach to IS in the interviewee's university.
2) Outline our agreed definition of Information Systems (see below), as distinct from other ICT disciplines such as computer science/computer engineering.
An objective of the study is to describe the current configuration of IS teaching at universities in each state. We recognise that IS is uniquely represented in curriculum and research at most universities. The original 1994 Asia Pacific Directory of Information Systems Researchers (APDISR) observed "The question, 'Who is an Information Systems academic?' is not easily answered." The APDISR goes on to "loosely define an IS researcher as 'one concerned with analysis, design, implementation, evaluation, and management of information systems, from a managerial or user perspective, rather than from a computer science perspective'." And though this definition, in hindsight now appears narrow, it is noted that the 1994 directory included a diverse array of IS researchers from 10 departments across six faculties of the National University of Singapore alone (it is acknowledged that the NUS was canvassed more thoroughly and broadly than possibly any other institution in that directory 
Get Identifying Data and Scope of Relevant Knowledge
1) Confirm the name of the interviewee; the institution the interviewee represents; and the position of the interviewee in that institution.
2) Explain that you are seeking information about both IS courses and IS research. Check whether the interviewee is comfortable answering questions about each area in his/her institution. Where the interviewee has knowledge principally with regard to either research or teaching only, you should try to get the name of, and introduction to, a suitable person to subsequently cover the other area.
Get a Picture of the Relative Size of the IS Presence at the University and its Administrative Placement
3) How many people teach IS subjects at the institution? 4) Which administrative groupings (e.g. Business Faculty; School of IT;…) do the IS teaching staff belong to? Outline how this has evolved over the years.
5)
What is the total number of students in your institution? (What is the full-time equivalent?) 6) What are the undergraduate and post-graduate IS courses offered at your institution (separate coursework courses from research-based courses)? 7) How many students are currently enrolled in each of the IS courses just referred to?
Get a Feeling for the Extent to Which IS at the University Is Impacted by Local Contingencies 8) Discuss the extent to which IS curriculum and research at your university is affected by local factors (e.g. local industry, political pressures).
9) Do you think that IS is any more or less affected by local factors than other disciplines at your university?
Get a Feeling for the Extent to Which IS Is Identified as a Separate Field at the University 10) Discuss the extent to which IS has a separate identity at your university.
11) What factors distinguish IS subjects and research from those that would be found in business and computer science at your university?
R.W. Smyth 12) Do you feel that your position as an IS academic give you greater or lesser status in your university relative to your colleagues in business and computer science?
13) Is there anything about the terminology of IS at your university that would be foreign/unfamiliar to your business and computer science colleagues at the university?
Get a Picture of the Distinctive Features of the IS Curriculum at the University
14)
Discuss the extent to which IS curriculum and research at your university is affected by local factors (e.g. local industry, political pressures).
15) Discuss the place of service teaching of IS at your institution, as opposed to teaching in IS courses. Conclude the interview, with thanks to the interviewee. Give a commitment on when the interview notes will be made available to the interviewee for checking. Seek permission for access to the interviewee again for any incidental follow-up.
APPENDIX III. -A SWOT PROTOCOL TO EVALUATE IMPACT OF ADMINISTRATIVE PLACEMENT OF THE IS ACADEMIC GROUP
Overview of the SWOT Studies -Initially, four SWOT studies are planned. The intention is to report on the relative strengths, weaknesses, opportunities and threats associated with differing administrative placement of the Information Systems academic group within universities. In two cases, Korea University, Korea and University of Queensland, Australia, the IS group is located within the Business faculty; in the other two, Kookmin University, Korea and Queensland University of Technology (QUT), Australia, the IS academics are administratively located in a separate School of Information Systems within a Faculty of Information Technology. The SWOT analytical planning technique has been adapted to support data gathering and analysis for the case studies.
The SWOT Approach -SWOT is a framework for analysing strengths, weaknesses, opportunities and threats. The strengths and weaknesses are based on an internal audit of the organization. The opportunities and threats relate to environmental factors that need to be taken account of in planning strategic actions. Opportunities represent environmental factors that can be beneficially exploited, while threats need to be considered because of their potential to damage the organization.
The Basis for Case Data Gathering -Prospective interviewees should be selected from academics who are perceived to have a deep understanding of the organization (to be able to identify its strengths and weaknesses) as well as a strong understanding of the current environment (to be able to discern external opportunities and threats). It is anticipated that the interviewees will be IS academics but there may be value in supplementing such interviews with one or more interviews of senior staff within the "home" faculty but outside IS.
Commencement of Interviews -Start the interview by introducing yourself and explaining the purpose of the interview viz. to gather data on the interviewee's perceptions of strengths, weaknesses, opportunities and threats associated with the administrative placement of IS at the university. Clarify that the interviewee is a willing participant in the interview and agreeable to recording of the interview. Indicate that the interviewee will be provided with a summary of the interview for review and correction.
Recommended Data to Be Gathered from Each Interview -Note that rich data is to be sought as indicated by the four questions below, corresponding to the four components: Strengths, Weaknesses, Opportunities and Threats.
What do you perceive to be strengths associated with having IS academics located administratively within business/outside business (choose the appropriate situation) at your university?
Emphasise that you want to look at strengths from the perspective of "within your university."
Allow the interviewee adequate time to nominate and discuss his/her perceptions of the strengths before offering any of the following supplementary questions.
1a. Do you believe that his placement provides IS with better protection in times of economic downturns?
1b. Does the placement facilitate good collaboration with business academics?
1c. Does the placement facilitate beneficial business content in the IS curriculum?
1d. Does the placement provide improved internal competitive strength for the IS group because of the power of business?
What do you perceive to be weaknesses associated with having IS academics located administratively within/outside business at your university?
Emphasise that you want to look at weaknesses from the perspective of "within your university." 2a. Does the placement limit autonomy in decision making by IS staff? 2b. Does the placement limit control by IS staff over IS curriculum? 2c. Does the placement limit control by IS staff over their research focus? 2d. Does the placement result in lower personal morale among IS staff? 2e. Does the placement limit the capacity of IS staff to make effective allocation of resources? 2f. Does placement increase difficulty in collaboration with Other ICT academics?
2g. Does the placement inhibit informed selection of students? Introduction: We are amidst a period of much turmoil in Information Systems Academe worldwide (e.g. downturn in student numbers, increased competition for research funding), yet there has been little study of the difficulties faced by Information Systems Researchers. This survey forms the first round of a Delphi-like study being conducted by the Association for Information Systems (AIS). We seek your views on issues you face as an Information Systems Researcher (not the problems/questions you are researching, but rather the issues or difficulties you face in pursuing IS research). It is expected that results of the study will assist AIS and the global community of information systems researchers to better understand key areas of concern (and potential).
Purpose of the Study: We seek your views on issues you face as an Information Systems Researcher. It is expected that results of the study will assist AIS and the global community of information systems researchers to better understand key areas of concern.
Conduct of the Study: The study involves two main survey rounds. The research team would like to thank you for participating in this 1st Round, a brain storming exercise aimed at inventorying the issues affecting you as an Information Systems Researcher. In the 2nd round, we will seek your views on the relative importance of a summary set of issues synthesized from the issues received from respondents in this 1st Round survey. Following the study, all respondents will receive a copy of study results. The increasing number of IS researchers competing to publish in too few top tier outlets … 9 The lack of relevance of much IS research ... 
APPENDIX VII. MISRC-AIS FACULTY DIRECTORY -REPRESENTATIVES HIERARCHY -PLAN
Country Representatives (CRs): Though originally considered as a means of recruiting involvement in the intended multi-state case study, it was resolved that the most workable arrangement for assuring a high-quality directory whose completeness and accuracy is sustainable, was to have country-level moderation of input to the directory -a system of Country Representatives (CRs). Responsibilities of the CRs might include:
• promote enrolment in the directory through local associations (e.g. in Australia:
Australian • Notify the Country Representative of all IS-areas at their institution (e.g. Business? Science? Technology?)
• Take responsibility for ensuring the details of their institution's IS faculty on the MISRC-AIS faculty directory is complete and current
• Periodically review the online directory to ensure its continuing currency
• Notify the Country Representative of any personal plans to leave or be away from the institution for an extended period, and appoint a permanent or temporary replacement
AIS Representative (AIS-Rep):
It also became apparent that, for the CR level of the hierarchy to remain current, there must exist a role that sits over the CRs. This over-arching role was to be assumed by the IS-in-PA project team for the duration of the project, the belief being that such a role should thereafter become the responsibility of a member of AIS Exec.
Further discussion ensued on the need for, and appropriateness of, such a structure in Europe and the Americas. Though the Americas might be considered relatively more homogenous in many respects, it was agreed that such a structure would benefit and is warranted for, all three world regions of AIS. It was further agreed that VP Members Services would seem the appropriate position to oversee and maintain a list of CRs in the structure. It is recognised that, while the CR structure is was being promoted herein primarily as a vehicle of improving and maintaining the directory, and as a means of facilitating the study country case studies, the establishment of such a structure would undoubtedly prove beneficial to other future endeavours of the AIS.
Responsibilities of the AIS-Rep in relation to the directory might include:
• propose to AIS Executive, procedures for the appointment/election of CRs • Annually canvass CRs to ensure they are yet active and committed • Maintain a table of CRs • Generally oversee the quality of the directory
